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Examples of accommodations for common symptoms of Long COVID and its related conditions.

Shortness of breath or difficulty breathing

— Reduce the physical demands of the job

— Allow rest breaks

— Reduce workplace triggers

— Allow time for medical treatment such as use of a
nebulizer or inhaler

— Restructure the job to remove marginal job functions

— Develop a plan of action to deal with sudden
exacerbations

— Provide an alternative mask
—  Allow removal of mask when appropriate
—  Allow telework

— Allow leave for treatment

Tiredness or fatigue
—  Allow rest breaks

— Provide an ergonomic workstation

|

Allow a flexible schedule

|

Restructure the job to remove marginal job functions

|

Allow telework

Difficulty thinking or concentrating (sometimes called
“brain fog")

— Provide a quiet workspace

— Allow use of noise cancellation or white noise

— Provide uninterrupted work time

— Provide memory aids such as flowcharts and checklists

—  Allow the use of apps for concentration, memory, and
organization

— Allow rest breaks

— Restructure the job to remove marginal functions to
allow focus on essential job duties

—  Allow telework

Depression or anxiety

— Allow aflexible schedule

— Allow rest breaks

— Provide arest area/private space to manage symptoms

AskJAN.org
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|

Allow a support animal

|

Allow a support person

|

Identify and reduce workplace triggers

'

Allow leave for treatment

Insomnia
— Allow rest breaks
— Allow a flexible schedule

— Keep the workstation temperature on the cool side

|

Allow cold drinks at the workstation

|

Allow telework

Fast-beating or pounding heart (known as heart
palpitations)

—  Allow rest breaks

— Control the workstation temperature

— Provide an ergonomic workstation

—=  Allow drinks at the workstation

— Develop a plan of action to deal with sudden
exacerbations

—  Allow telework
— Allow leave for treatment

Joint or muscle pain

—  Allow rest breaks

— Reduce the physical demands of the job

—  Provide an ergonomic workstation

— Allow a flexible schedule

— Restructure the job to remove marginal job functions
—  Allow telework

— Allow leave for treatment

Headache

— Reduce workplace triggers
— Provide alternative lighting
— Reduce glare

— Allow a flexible schedule

—  Allow telework

JAN
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